
Misconduct Policies



Our Mission
To inspire and empower people with 

neurodiversity to learn, thrive and 
succeed.

Our Vision
A world where independence is 

possible for the neurodiverse.

Our Values
We believe that each and every 

learner at LiFT come to value and 
view their individual uniqueness and 

diversity as a gift to be celebrated. 
Equally important is for each learner 
to respect the differences found in 

one another. 



Elementary & Middle 
School Signage

Signage is placed in a prominent 
place at the entrance to the 
Elementary & Middle School wing

LIFT INC.



High School 
Signage

Signage is visibly displayed 
outside the high school 
bathrooms

LIFT INC.



Mandated 
Reporters

LIFT INC.

All staff members at LiFT, including 

the front office staff, Facilities 

team, Administrative empoloyees, 

as well as the educational staff, 

are Mandated Reporters. As such, 

any report of abuse is handled to 

the fullest extent allowable by law. 

LiFT takes any report of bullying seriously. Bullying will be 

defined as unwanted, aggressive behavior which is 

repeated, over time, and involves an imbalance of power. 

Bullying includes actions such as making threats, spreading 

rumors, attacking someone physically or verbally, and 

excluding someone from a group on purpose. Bullying will 

be responded to swiftly by all acting authorities in our 

discipline process. LiFT holds a Zero Tolerance for bullying, 
and it may result in suspension and/or expulsion.

Reports of Abuse

Bullying
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